
 

 

NRC, Constitution, Responsibilities, Functions, Policy & TOR 

 

evsjv‡`k wmwKDwiwUR A¨vÛ G·‡PÄ Kwgk‡bi ‡bvwUwd‡Kkb bs- BSEC/CMRRCD/2006-158/207/ 

Admin/80 ZvwiLt 3 Ryb 2018 Gi Condition No. 6 ‡gvZv‡eK †Kv¤úvwbi †ev‡W© mve KwgwU wn‡m‡e 

Nomination and Remuneration Committee KvR Ki‡e| KwgwUi MVbZš¿, `vwqZ¡, Kvh©vejx, Kg©cš’v (Policy) 

I TOR wb‡¤œiƒct  
 

1| `vwqZ¡ t  
†ev‡W©i mve-KwgwU wn‡m‡e bwg‡bkb A¨vÛ wiwgDbv‡ikb KwgwU KvR Ki‡e| KwgwU cwiPvjK‡`i I DaŸ©Zb wbe©vnx‡`i 
†hvM¨Zv wba©vi‡Yi Rb¨ gvb`Û ev bxwZ, BwZevPK ˆewkó¨ I AwfÁZv BZ¨vw` we‡ePbv K‡i g‡bvbqb I cvwikÖwgK wba©viY 

wel‡q †evW©‡K mnvqZv Ki‡e| GbAviwm Gi Terms of Reference (TOR) _vK‡e| 
 

2| MVbZš¿ t  

GKRb ¯^Zš¿ cwiPvjKmn KwgwU n‡e 3 m`m¨ wewkó, mKj m`m¨ n‡e Non-Executive Director, †evW©Øviv m`m¨MY 
g‡bvwbZ I wb‡qvMcÖvß n‡eb Ges Acmvib I wb‡qv‡Mi ÿgZv _vK‡e †ev‡W©i| g„Zz¨, c`Z¨vM, A‡hvM¨Zv ev Acmvib ev 
Ab¨‡Kvb Kvi‡Y KwgwU m`m¨c` k~Y¨ n‡j 180 w`‡bi g‡a¨ k~Y¨c` cyiY Ki‡Z n‡e|  
KwgwUi †Pqvicvimb †Kvb wel‡q mn‡hvMxZvi Rb¨ civgk©K, m`m¨ ev Dc‡`óv wb‡qvM Ki‡Z cvi‡eb| ‡Kv¤úvwb mwPe 
KwgwUi mwP‡ei `vwqZ¡ cvjb Ki‡eb| b~¨bZg GKRb ¯^Zš¿ cwiPvj‡Ki Dcw¯’wZ‡Z †Kvivg c~Y© n‡e| KwgwU m`m¨Mb 
mfvq Dcw¯’wZ wd ev m¤§vwb Qvov mivmwi ev c‡ivÿfv‡e Dc‡`k ev civg‡k©i Rb¨ †Kvb cvwikÖwgK cv‡eb bv| 
 

3| NRC Gi †Pqvicvimb t 
†evW© GKRb ¯^Zš¿ cwiPvjK †K KwgwUi †Pqvicvimb wbe©vwPZ Ki‡e Zvi Abycw¯’wZ‡Z Ab¨ m`m¨‡`i g‡a¨ †_‡K 
†Pqvicvimb wbe©vPb Ki‡Z cvi‡eb| Abycw¯’wZi KviY Kvh©weeiYx‡Z wjwce× Ki‡Z n‡e| wZwb evwl©K mvavib mfvq 
Dcw¯’Z _vK‡eb Ges †kqvi‡nvìvi‡`i cÖ‡kœi DËi w`‡eb|  
 

4| GbAviwm mfvt 
Avw_©K eQ‡i KwgwU Kgc‡ÿ 1wU mfv Ki‡e| GbAviwm †Pqvicvimb ev †Kvb m`‡m¨i Aby‡iv‡a Riæix mfv AvnŸvb Ki‡Z 
cv‡i| GKRb ¯^Zš¿ cwiPvjKmn `yB Z…Zxqvsk m`‡m¨i Dcw¯’wZ‡Z †Kvivg c~Y© n‡e| GbAviwm mfvq Kvh©aviv h_vh_fv‡e 
Kvh©weeiYx AvKv‡i wjwce× Ki‡Z n‡e Ges cieZ©x mfvq Zv wbwðZ Ki‡Z n‡e| 
 

5| GbAviwm Kvh©ejx/ f‚wgKvt 
GbAviwm n‡e  ¯^Zš¿ Ges †evW© I †kqvi‡nvìvi‡`i wbKU `vqx ev `vqe× _vK‡e| GQvovI ‡hvM¨Zv wba©vi‡Yi Rb¨ gvb`Û 
cÖYqb, BwZevPK ¸bvejxi Av‡jv‡K ¯^Zš¿ cwiPvjK I kxl©¯Í‡ii wbe©vnx‡`i ‡eZb m¤ú‡K© †ev‡W© bxwZgvjv we‡ePbvq 
mycvwik Ki‡e| †Kv¤úvwb cwiPvjbvq †cÖiYv wn‡m‡e hyw³m¤§Z I AvKl©Yxq cvwikÖwgK ¯Íi MVbmn Dchy³ Kg©`ÿZv g~j¨vqb 
K‡i cvwikÖwgK wba©viY Ki‡e| ‡evW© eqm, wj½, AwfÁZv, RvwZMZ, wkÿvMZ †hvM¨Zv Ges RvZxqZv we‡ePbvq wb‡q 
ˆewPÎ¨gq bxwZ cÖYqb Ki‡e Ges ‡Kv¤úvwbi Kg©x‡`i Rb¨ gvbe m¤ú` Dbœqb cÖwkÿ‡bi e¨e ’̄v I evwl©K ch©v‡jvPbv Ki‡e| 
 

NRC Gi Kg©cš’v (Policy)t GbAviwm KwgwUi cÖwZ‡e`‡b Policy evwl©K cÖwZ‡e`‡bi 19bs cvZvq cÖKvk Kiv n‡q‡Q| 

 ‡Kv¤úvwbi Kg©x‡`i Rb¨ gvbe m¤ú` Dbœqb wWwRUvj cøvUd‡g© AbywôZ f¨vU I g~mK, AbjvB‡b wiUvb© `vwLj, VAT 

Management, Import & Export L/C BZ¨vw` cÖwkÿ‡bi mycvwik Kivq cÖwkÿb MÖnY K‡i‡Q hv Pjgvb Av‡Q 
Ges _vK‡e| 

 DaŸZ©b Kg©KZ©v‡`i †hvM¨vZv, ‰bwZKZv, BwZevPK ˆewkó¨ I AwfÁZvi Av‡jv‡K bwg‡bkb A¨vÛ wiwgDbv‡ikb 
KwgwU G eQi †KvwfW-19 K‡ivbv fvBiv‡mi cÖv`~©fv‡e ˆewk^K A_©‰bwZK Ae¯’v Lvivc nIqvq wbw`©ó msL¨K Rbej 
†i‡L, cÖ‡qvR‡b myweavw` Kgv‡bvi wel‡q mycvwik K‡i‡Qb| 



 ‡KvwfW Kvjxb mg‡q KviLvbvq Drcv`b Kvh©µg eÜ _vKvq Kg©KZ©v/Kg©Pvix‡`i MÖ¨vPzBwU, AwR©Z QzwU mn mKj 
cvIbvw` gnvgvixKvjxb mg‡q cwi‡kv‡ai mycvwik Kivq Zv Kvh©Ki Kivi cÖwµqviZ| 

 cwiPvjbv cl©` I mveKwgwU mfvmg~‡n Dcw¯’wZi Rb¨ cwiPvjK g‡nv`‡qi wd Kgv‡bvi mycvwik Kvh©Ki n‡q‡Q| 

 ‡KvwfW cieZ©x mg‡q †Kv¤úvwbi Ae ’̄v DbœwZ jvf Ki‡j Pjgvb †c-‡¯‹‡ji c~Y©wba©viY Kiv n‡e| 

 

TOR of NRC: 

 

The NRC shall assist the Board of Aziz Pipes Ltd. in formulation of the nomination  

criteria or policy for determining qualifications, positive attributes, experiences and 

independence of directors and top level executive as well as a policy for formal process of 

considering remuneration of directors, top level executive of Aziz Pipes Ltd. NRC shall 

oversee, among others, the following matters and make report with recommendation to the 

Board: 

 

(i) formulating the criteria for determining qualifications, positive attributes and independence 

of a director and recommend a policy to the Board, relating to the remuneration of the 

directors, top level executive to considering the following: 

(a) the level and composition of remuneration is reasonable and sufficient to attract, retain and 

motivate suitable directors to run the company successfully; 

(b) the relationship of remuneration to perform is clear and meets appropriate performance 

benchmarks; and 

(c) remuneration to directors, top level executive  involves a balance between fixed and 

incentive pay reflecting short and long term performance objectives appropriate to the 

working of the company and its goals; 

(ii) devising a policy on Board's diversity taking into consideration age, gender, experience, 

ethnicity, educational background and nationality; 

(iii) identifying persons who are qualified to become directors and who may be appointed in 

top level executive position in accordance with the criteria laid down, and recommend their 

appointment and removal to the Board; 

(iv) formulating the criteria for evaluation of performance of independent directors and the 

Board; 

(v) any other issue referred to NRC Board of Directors of Aziz Pipes Limited. 

 

 


